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Ancestry, Color, Race
Canada is a beautiful and incredible country, and it is among the nations that are welcoming to foreigners. Canada is an accommodative country, and it respects the rights, religion, and cultures of the visitors as long as these cultures are religious promote respect and equality among the Canadians and other individuals who might not be permanently living in Canada. It is essential to emphasize the Canadians do not welcome and appreciate racist and negative comments towards other people or their cultures. This views among Canadians are essentially critical because the population of Canada has significantly increased as a result of the many immigrants moving to Canada in search of employment. For many decades, immigrants have been moved to Canada to provide workforce from the domestic markets, particularly to the manufacturing, mining, and agriculture industries. There are people of different nationalities that are living in Canada; these include English, French, Scottish, Chinese, Irish, and the aboriginals. About 4 percent of the Canadian population claim to be aboriginals, 16 percent are non-aboriginal minorities, 22 percent are foreign-born, and about 66 percent immigrants, particularly from the Asian countries. As a result of Canada’s demographics, cases of discrimination are common in different parts of the sectors, to comprehend these issues, the literature will focus on examining and describing ancestry, color, and race as some of the areas of protected rights under the Ontario Human Rights Code. 
As previously stated, there is a massive demographic change that is happening in economic, political and education among other sectors in Canada and this is likely to aggravate and worsen the division between individuals from different communities. It is estimated that by 2031, the minority population will have extremely increase and one out of three Canadians be identified as a minority. Friesen (2018) posit that these high rated of minority growth have not been recorded again and this has caused debate about the social changes that will take place in the next few decades. These trends are likely to cause issues in Canada because people might be identified with their ancestry, color, and race. This is mainly possible because individuals from different cultural backgrounds have their unique beliefs and practices. There are, however, individuals who believe that minorities and immigrants are more likely to conform to the already established cultural norms. The demographic shifts in Canada started in the 1960s after the liberalization of the immigration policies. This opened the door for non-white immigrants, and currently, Canada is among the developed countries which have maintained a high rate of immigration. Additionally, the high birth rates among the minority communities in Canada is expected to increase their population to about 14 million by 2031.
Because of the increasing differences among the Canadians in terms of color and race, it has become important for the government in different provinces to develop and implement policies and laws to protect the people from discrimination if five major issues which include employment, housing, vocational associations, unions and services (Canadian Centre for Diversity and Inclusion, 2018). For example, the Ontario Human Rights Code safeguards people of Ontario province from all forms of bias that they are likely to experience in areas such as accommodation, contracts, employment, and union memberships among other areas. This code was implemented in 1962, and it is governed and managed by the Ontario Human Rights Commission, which is the oldest in Canada. 
Summary of Ancestry, Color and Race in Canada
Canada’s population has steadily increased since the 1940s, explaining from about 11 million during World War II to over 36 million people today. It is also important to note that this trend has been consistent in the last few years, and it does not indicate any signs of slowing down. These shifts are, however, contributed to the huge numbers of people relocating to Canada from other countries as well as from the minority communities. The high number of immigrants and peoples from minority communities are seen as threats in employment and in other sectors such as housing by those who consider themselves a majority. As a result, this contributes to color and racial based discrimination in different sectors in Canada. In regards to ancestry, people are judged on family descent, and here, opportunities are likely to be offered depending on the lineage of one’s parents. According to The Human Rights Tribunal of Ontario, race, and color as seen as the bases of discrimination in Ontario. In 2010/2011, there are over 1178 applicants who recorded discrimination based on race and color.
Racial based discrimination has been in existence since independence in Canada when individuals were highly driven by racism beliefs, and ideas about the indigenous communities. Such prejudice opinions justified all the inhumane experiences that the indigenous people were subjected to including cultural genocide, social and economic oppression, development and implementation of policies that supported segregation between the indigenous people and the European. According to Friesen (2018), it is keynoting that the policies that were implemented based on imperialistic and colonial principles and theories were entirely damaging to the health and well-being of the indigenous communities. This made it extremely difficult for individuals from these communities to access to acquire social services such as healthcare, education, employment, and housing. 
It is crucial understanding that for decades, indigenous people discriminated in the criminal justice of Canada. This is evidenced in how people from these communities are mistreated by different components of the justice system, such as the law enforcers, and they are also perceived to be likely to involve themselves into unlawful activities. Additionally, for many decades, the indigenous communities in Canada were not provided with comprehensive human rights protection. This is mainly because of section 67 of the Canadian Human Rights Act, which stipulated that the Act did not have influences on the Indian Act. This act was, however, changed in 2008 (Government of Canada, 2017). It is, however, essential to comprehend that the government of Canada and the provinces have implemented policies and guidelines that are aimed at reducing the disparities between the indigenous communities and other communities in Canada. 
History of Conflicts Related To Ancestry, Color and Race
The issue of ancestry, color, and race in Canada has mainly affected the indigenous people who are also known as the aboriginals and the immigrants. People from these groups mainly faced discrimination, particular because of their origin. For example, in the 19th century, Canadian government introduced the residential school systems in Canada, which were aimed at helping children from the aboriginal communities to learn English and be converted to Christianity. This would be done by isolating the children from their homes, families, and cultures (The University of British Columbia, 2009). In this case, the objectives of these schools were based on the notion that the beliefs and the culture of the indigenous people were inferior and ought to be changed. Children in this school were mainly provided with skills that they would use after growing. Girls were taught how to do laundry, sew, and other domestic jobs while boys were shown how to carry out agricultural activities such as cultivating. The negative effects of these schools were numerous as they disrupted families for generations, the aboriginal culture and practices were undermined, and the children were also abused physically, sexually, and emotionally by the school stuff.
Additionally, there is a major problem concerning how the resources are divided between the different communities in Canada. Since the 18th century, the individuals from minority communities have received substandard services from the Canadian government, in the past, aboriginal communities acquired poor medical health care where the health facilities lacked essential amenities such as medicines and also the medical staffs were inadequate. Schools were also underdeveloped, and children from these communities acquired low-quality education. Additionally, the houses were also spread in a biased manner since the minority communities were only allowed to settle in substandard houses while the best was occupied by the Europeans and the settlers. Today, children from the first nation are still experiencing problems since their parents have inadequate resources to satisfy all their needs. Amnesty International Canada (2019) argues that budgetary allocation for these communities is also very low and does not meet the standards that have been set by provincial governments. The underfunding of essential child welfare services among the aboriginals proves the ancestry-based discrimination that exists in Canada and how it affects crucial services such as education and education.
Immigrants move to Canada with the hope of attaining their dream. Once in Canada, people are likely to experience many slogans which are mainly aimed at addressing issues related to equality and the freedom of the people. Persons from developing countries are also likely to be attracted by the fact that Canada is a developed country, and they hope to benefit and enjoy from the high standards of living and experience economic and political stability. This points the picture of what people imagine about Canada before the relocate and settle. Only after settling that individuals start realizing the issues affecting the immigrants and some people are more likely to go back to their motherlands (Nangia, 2013). Usually, immigrants are hardworking and ambitious are willing to overcome the challenges they encounter as they work towards integrating into their new society. As a result of the inequity and prejudice that immigrants face, all the levels of government, federal, provincial, and municipal governments have implemented programs that are aimed at facilitating their inclusion. In most cases, the immigrants are not aware of these programs, and they are therefore more likely to face discrimination. It is estimated that over a fifth of the new immigrants in Canada experience discrimination in different situations even though it is prohibited by the Canadian Human Rights Act of 1985. 
As a result of the changing trends about immigration, the cultural diversity in Canada has significantly increased, and it is estimated that there are over two hundred ethnic groups where over thirteen of them have a population of more than one million people. According to Nangia (2013), as a result, Canada adopted the multiculturalism policy in 1988 to help in increasing the involvement of all the communities and also help in promoting diverse cultures where individual may maintain their identities and have pride about their ancestry. This is, however, not the case for every individual in Canada because ancestry-based discrimination makes it difficult for individuals to access vital services and get employment.  
The Significance/Interactions of Ancestry, Color and Race in Canada
Issues of color and race may be observed in various social institutions in Canada. There are cases of inequalities manifest themselves in everyday social interaction in Canadian society. Asians and Blacks have become the largest groups and are increasing steadily. It is crucial to comprehend the social-economic inequality which exists between these groups and the European residents. In the business environment, individuals from the minority groups are highly discriminated, and there exist huge wage disparities between the Whites and the racially discriminated individuals. Immigrants and aboriginal communities are highly disadvantaged in the labor market. According to the 2006 census, people of the Chinese origin earned almost equal pay with the persons of the British origin, but they face earning penalties (Nestel, 2012). Workers from Southern Asia employees earned 30 percent less, and racially discriminated Canadians were paid 18 percent less than the Canadian-born white workers. These trends are recorded when the university-educated immigrants are estimated to be about five times that of the Canadian-born individuals. 
Additionally, although there is little information about racially discriminated health care in Canada, there is evidence that individuals from the aboriginal communities and immigrants face health problems more than the European. It has been established that healthy immigrants tend to encounter health-related issues after settling in Canada. Nestel (2012) elaborate that non-European immigrants are more likely to develop body weight issues as compared to Canadian-born individuals. Also, individuals associated with low socio-economic status, particularly the aboriginals find it difficult accessing quality care. Additionally, since most immigrants and the aboriginal communities work in the informal sector, which perceived to be more dangerous, they are likely to develop health-related issues. The rate of infant mortality rates are also high among minority communities (Ontario Human Rights Commission, 2004). It is also important to states that racially discriminated communities are underrepresented in the medical profession.  
Positive Actions towards Ancestry, Color and Race in Canada
[bookmark: _GoBack]There are different actions that have been developed and implemented to deal with the problems of racial and color discrimination in Ontario province and other parts of the entire country. For example, human rights protection policies have been established in the various provinces to help in safeguarding and protecting the vulnerable communities from any form of discrimination. For example, the Ontario Human Rights Code is administered by Ontario Human Rights Commission (Ontario Human Rights Commission, 2019). The code protects people in different grounds such as age, family status, sexual orientation, ancestry, color, race, a record of offenses, and disability, among other grounds. 
Also, an anti-racism action plans have been developed to assist in promoting equality (Friesen, 2018). These plans are aimed at eliminating racist attitudes and activities and also help in minimizing the social-economic gap that exists between the racially disadvantaged individuals with the European settlers. For example, anti-racism activities have been implemented in different sectors of the society such as in government agencies, deferral government, and civil societies, and this has helped in responding to the issue of discrimination.
In summation, having examined and described ancestry, color and race as some of the areas of protected rights under the Ontario Human Rights Code, it is clear that most immigrants and people of the indigenous communities are highly discriminated because of the origin and color. This discrimination is evident in the employment sector, where the immigrants and aboriginals are paid lower than the Europeans. Also, minority groups are treated unfairly when accessing social services such as healthcare; they receive low-quality care and also face many health-related problems. Policies have been implemented to ensure that all people in Canada are equally treated regardless of their race or color.  
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